
States to actively recruit new members while
keeping current members engaged

Assist the States to grow and develop their
Network Groups - and urge them to host events

Encourage State Leadership Teams to develop
contacts with State Associations and Local
Boards to partner with events and courses

Urge State Leadership teams to recognize their
new CRS Designees in their local markets

Identify and nurture members with Leadership
skills and encourage them to get involved

RVP Eligibility
Requirements

Be a CRS Designated member in
good standing with the Council

Have remained active in the State
RRC and have current knowledge
of the Council's structure and
programs

Be able to attend two national
meetings per year, the
Leadership Conference, and
travel (optional) within his/her
region to assist State Leadership
Teams

Has served not more than two
Regional Vice President Terms
for the Council

Role: Regional Vice President

ENCOURAGE COMMUNICATE

ATTEND

Establish monthly contact with each State President (and
other leadership team members) in your Region. Provide
them with the best method of communicating with you.

Share knowledge, information and best practices with
Leadership teams.

Recognize significant activities within the region. Identify
opportunities or programs within the region.

Provide special attention to those States that are weak and
struggling.

Communicate achievements and struggles of your states
with the Council.

Attend May and November Council meetings
and report updates to State Leadership team
members not in attendance. 

Attend the Annual Leadership Conference to support your
state leaders in attendance.

Optional: Visit State Leadership team in conjunction with
an important meeting and/or event.


